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Our Mission 
Through stewardship, research, and education the Museum continually strives to advance our 
understanding of Ontario's archaeological heritage.  We bring the human past to life, make it 
relevant to understanding the present, and inspire an appreciation of, and respect for,  
Ontario's cultural diversity.  

 
About the Museum of Ontario Archaeology 
The Museum of Ontario Archaeology is a unique Canadian museum devoted to the study,  
display, and interpretation of the human occupation of Southwestern Ontario over the past 
11,000 years. The Museum is located beside the Lawson Prehistoric Iroquoian Village, a site 
occupied by the Neutral Iroquoians in the 16th century A.D. 
 

The Museum of Ontario Archaeology grew out of a collection of  
artifacts started by Wilfrid and his father Amos Jury (1861-1964). Wilfrid 
and Amos acquired Native artifacts collected by farmers in Lobo town-
ship. Their displays became popular at fairs such as the Western Fair 
and at temporary exhibits. In 1933, when plans for the Lawson Memo-
rial Library were made, Ray Lawson (a prominent businessman and 
owner of the Lawson Site) requested that space be provided for the Mu-
seum of Indian Archaeology and Pioneer Life, and for it to be curated by 
the Jurys. 

In 1973 plans were made to develop the Lawson site and to create a 
permanent home for the Wilfrid Jury Collection of Indian Artifacts.  

To facilitate the revitalization, Dr. William D.  Finlayson 
was appointed Executive Director. Finlayson  
envisioned a university-based archeological research 
centre with a display gallery and public programs that 
would include the ongoing excavation of the site. A 
partial reconstruction of the Lawson prehistoric Indian 
Village would take shape beside the newly constructed 
Museum. By 1978, the museum’s name was changed 
to The Museum of Indian Archaeology (London). 
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This past year has been incredibly exciting as the Museum moves towards a stronger and 
more stable future. Many changes are starting to take place which are revitalizing the  
museum physically and exciting staff and volunteers as these changes start to bear fruit.   
This past year 12,000 people visited the museum for programs, special events, and  
gallery tours. 
 

I am especially pleased to note that the Museum’s financial situation has improved  
tremendously. Not only did our investments do very well this year, the Museum posted an op-
erational surplus as a result of increased revenue generation and careful management of  
expenses. As a result, we were able to repay a larger portion of our debt to Western  
University while at the same time reinvesting funds into the Museum’s endowments. 
 

Operationally, Joan Kanigan, our Executive Director, has been working with staff to  
streamline operations. Workspace for summer staff and volunteers has been improved, the 
Public Lab room has been converted to additional storage, and the archaeological activities in 
the lab were redesigned and moved into the gallery to improve access and increase  
participation. Special events continue to be popular and despite the periods of time when  
extra curricular activities were suspended due to labour issues, our educational programs  
continued to attract many school visits. The Palisade E-Post and web-site were also given 
make-overs which have improved usability and made it easier for people to access  
information about the museum. For more details on the various activities and programs that 
were carried on throughout the year, please refer to the subsequent pages in this report.   
 

During the past year, the Board of Directors has focused on shifting to a policy focused form of 
governance. As a result, the Board is more involved with strategy and setting broad  
organizational goals while leaving the day-to-day administration of the Museum to staff. The 
most important component of this during the past year has been the approval of a new  
mission statement and the development of new governance and financial policies.    
Developing the mission statement was critical and I would like to thank everyone who  
contributed their thoughts and ideas whether it was by completing our survey or attending 
the mission development workshop. 
 

I want to extend my sincerest thanks to all the volunteers who have given their time and  
talents to the Museum’s many activities. Your support is critical to our success. To my fellow 
Board members, I want to thank you for your support and involvement in helping set the new 
direction for our museum. For those who leave us this year, a heartfelt thank-you for all your 
contributions. I also want to extend my deepest thanks to our Executive Director and all the 
staff for all their hard work. You have all done an amazing job this year and your dedication 
and commitment to the Museum is greatly appreciated. We truly would not be able to achieve 
the successes we have without your exceptional efforts.  
 

Finally, I would like to thank Western University for its continuing support of the Museum.   
We are pleased to be affiliated with Western and benefit greatly from our involvement with 
the University. I would also like to thank the Province of Ontario, City of London and London  
Heritage Council along with the many donors and sponsors whose support enables us to  
provide our many programs, services, and events for the community. 
 

Respectfully submitted, 
Dr. Jerry White 
 
 
 
 

President’s Report 
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The past year has been one of reflection, rebuilding, and growth for the Museum of Ontario 
Archaeology (MOA). A critical part of our work was to create a new mission statement that 
would align the museum’s research, collection, and public mandates. A clearly articulated  
mission statement serves as a guide for all decision making and ensures museum resources 
are used as effectively and purposefully as possible. 
 
Our new mission (page 2) not only clarifies our focus to advance our understanding of  
Ontario’s archeological heritage, but more importantly articulates our ultimate goal of  
inspiring appreciation and respect for Ontario’s cultural diversity. The more people  
understand and appreciate their own culture and history along with the culture and history of 
others, the stronger our communities will be. 
 
During the past year, there has been an emphasis on strengthening MOA’s foundation.   
Numerous policies have been redeveloped to reflect changing expectations and incorporate 
best practices into how the museum functions. This work will continue in the coming year as 
we work to exceed best practices and museum standards. An important component of this will 
be updating our strategic plan. The two strategic areas being emphasized are: becoming  
financially secure and providing exceptional experiences. We believe that achieving these two 
goals is paramount to the museum’s long term sustainability and ultimately, the achievement 
of our mission. 
 
I am confident that as we focus on providing exceptional experiences and establishing a strong 
base of support you will see many positive changes at the museum.  While many of these 
changes will initially be behind the scenes, we are working to make our museum more  
welcoming and our programs and exhibits more accessible, interactive, and fun. Currently in 
the works is a new logo for the museum that will express our mission and a redeveloped  
membership program. In addition, new participative activities are being developed and  
additional interpretation will be added to the permanent exhibits. 
 
I would like to thank the Board of Directors, Staff, and our many volunteers, for all their hard 
work during the past year. Their dedication and support is critical to the success of MOA and 
much of what was accomplished could not have been done without their involvement. I would 
also like to thank Western University for its ongoing support of the museum along with the 
City of London, London Heritage Council and the Ontario Ministry of Tourism, Sport and  
Culture. 
 
My first year as Executive Director of MOA has been fulfilling and I am looking forward to the 
coming year and the many opportunities it will bring. 
 
Respectfully submitted, 
Joan Kanigan 

Executive Director’s Report 
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This abbreviated report covers the period from July 1, 2012 to June 30, 2013. It represents my 
sixth report as Lawson Chair. Please note that I will be going on sabbatical as of July 1, 2013. 
 

PRIMARY INITIATIVES OF THE LAWSON CHAIR AT THE MUSEUM 
1) Sustainable Archaeology 
We continue to bring Sustainable Archaeology up to operational status. Most equipment has 
now been purchased and a server network is being assembled on campus and should be  
running by July. We are beginning beta testing our in-house database program (inventory  
management) at the end of this month, and a couple of consultant firms will be working with 
us on that. We plan to host our first Advisory Board meeting this summer, and the first topic of 
discussion will be protocols around the handling, care and repatriation of human remains in 
archaeological collections. Subject to beta test results, we should be able to begin taking in 
collections as of September. 
 

In order to allow operations to work as smoothly as possible, SA contracted the museum to 
provide employee services. This will include hiring people to work on collections, when the 
time comes. 
 

We have developed a number of partnerships with other agencies over the last year. Notable 
is a partnership we are development now with the Arizona-based Digital Antiquity, to provide 
support for our documents and associated records database module. This agency is a world 
leader in dissemination of archaeological reports and printed data, and their offer provides us 
with great exposure and sophisticated database development at minimal cost, while DA  
expands their international service. 
 

2) Sustainable Archaeology Animation Unit/Ontario Museums and Technology Fund 
While this project wrapped up last September, the benefits of the project continue. Notably, 
the Museum has two Digital Kiosks that allow gallery-goers to access recreated Lawson site 
animation and digital artifact models. We also plan to start developing basic training guides 
this summer for people who would like to scan artifacts and build 3d models, in order to being 
offering volunteer opportunities in this area. 
 

We have also obtained a prototype developer kit of the Occulus Rift, a cutting edge set of  
goggles that projects the game engine version of the Lawson site environment in an immersive 
360 degree setting for the user. We will be developing the content for the Rift over the  
summer. We have also been successful at obtaining rights to a prototype Omni, a platform  
designed to be used in tandem with the Rift that allows users to physically walk, run or jump 
“inside’ the immersive environment. 
 

3) Lawson Site Management Plan 
Last Fall Matthew Beaudoin, a PhD student at Western ran the Department field methods 
course from the Museum. That project included documenting the extent of and condition of 
the Lawson site, reviewing previous reports and records, and contributing key background  
information to the development of a management plan for the site. development of the plan 
will continue through the next year. 
 

Respectfully submitted, 
Dr. Neal Ferris 

 

The Lawson Chair of Canadian Archaeology Report 
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In 2012/2013, MOA received approximately 30% of its revenues from operating grants which 
come from Western University, the City of London including the London Heritage Council, and 
the Province of Ontario.  70% of the Museum’s annual revenue is generated through program 
and service fees, fundraising efforts, project grants and gift shop sales.  In 2012/2013, the  
Museum’s operating revenues were $471,414 and expenses were $463,134 giving the  
museum a small surplus of $8,280.  
 
41% of the Museum’s annual operating expenses are tied to programs and service delivery.  
This includes the salaries necessary for these programs to operate.  Non programming salaries 
and administration costs represent 39% of the Museum’s annual expenses and support the 
management, marketing, and governance of the museum. 
 
Investment revenues have fluctuated significantly over the past 5 years and as such are not 
relied upon to “top up” annual revenues.  Investment returns support the Lawson Chair of  
Canadian Archaeology and when possible used to reduce the operating fund deficit that the 
Museum is currently carrying. 
 
MOA is audited annually by KPMG LLP and the audited financial statements are publicly  
available on our web site at http://archaeologymuseum.ca/about-moa/ 

Financial Report 
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In-Kind Donations 
City of London 
CLC Tree Services Ltd. 

We would also like to thank all of our  
individual donors & supporters 

The past year at the Museum of Ontario Archaeology has been an exciting one, with  
leadership changes and a new strategic direction, the Museum is in a wonderful position to 
continue growing and providing exceptional experiences for our visitors.  We continue to raise 
the majority of our annual revenue (70%) through program fees, gift shop sales, fundraising, 
and special project funding. 19% of the Museum’s total revenues are provided by Western 
University and the remaining 11% comes from the Provincial Government, City of London, and 
London Heritage Council. 
 
In 2012, MOA launched a new Fund Development Program with the assistance of the 
Ontario Trillium Foundation (OTF).  Funding from the OTF has enabled the Museum to 
hire a Development Officer who is building a strong culture of stewardship within the 
Museum while raising funds for the Museum’s capital and operational requirements.   
As a result of this renewed focus on fundraising, MOA has updated many of its policies 
and procedures and has created a focused plan which will see increased revenues to 
support the Museum’s many needs and new initiatives. 
 
The Fundraising Committee was very active this year and one of their main initiatives was to 
invite numerous service clubs to visit the Museum.  In addition to increasing awareness about 
MOA and its programs, additional funds were raised for the museum. A new gift card program 
was also launched which allows people to support the Museum through their regular  
shopping. Check out archaeologymuseum.ca/get-involved/gift-card-program/ 
for more program information. 
 
Looking to the future, the team at the Museum will continue developing new and exciting  
programs to bring to visitors and engage Londoners in our archaeological heritage.   
Fundraising plays a critical role in ensuring that these programs and initiatives come to  
fruition.  With only 30% of the Museum’s operating revenue coming from Western University 
and government sources, corporate and private donations are vital to our growth and  
development.  In the coming year we will begin developing relationships with new funders in 
an effort to increase support for gallery upgrades, capital improvements, program  
implementation and festivals.   We are committed to identifying the diverse philanthropic  
opportunities within our changing society, by developing compelling fundraising programs to 
support the Museum of Ontario Archaeology now and into the future. 

Fundraising & Development 

Thank you to all who supported us this year! 
Corporate and Government Support 
Canada Summer Jobs       
Department of Canadian Heritage – Young Canada Works  
Hyde Park Lions Club       
Kiwanis Club of St. Thomas      
London Heritage Council 
Ontario Ministry of Tourism and Culture 
Ontario Trillium Foundation 
TD Bank 
The City of London 
Western University 

 

http://archaeologymuseum.ca/get-involved/gift-card-program/
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Educational Programming 
MOA’s Educational programming includes our regular Ontario curriculum based programs, the 
London Museum school programs, and our Scouting and Guiding programs. All of our  
education programs help to engage students and children with the museum’s content and  
collections, as well as provide them with a unique and positive learning experience. 
 

Highlights 
We delivered 82 education programs to local and regional schools, during which 3352  
students and 297 teachers and chaperons participated. Students learnt about First Nations  
History and culture in Ontario as well as the methodologies and practices of archaeology.  
All of our programming has been designed to complement the Ontario curriculum. 
 
MOA has half-day and full-day programs for grade 2, 3, 5, 6, 7 and 8, as well as our  
popular special full-day programming; Archaeologist for a Day and Life in a Longhouse  
programs allow students to experience a day in the life of an archaeologist and what it would 
be like to live in an Iroquoian village respectively. 
 

 

 
 
 
 
 
 
 
 
 

“A wonderful opportunity for students to see/
touch artifacts that would not be available in 
our school setting.” -Teacher, A.J. Baker P.S. 

“I learned more about First Nations and archaeology than I did in my entire life.  
I never had so much fun and learned so much at the same time.”  

Grade 8 Student, White Oaks  

“I found the experience to be very beneficial. 
The hands‐on activities and outdoor excursions 

provided a very stimulating environment for 
the kids.” – Teacher, White Oaks P.S. 

Education Programming 
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Public Programming 
A variety of Public Programming is offered throughout the year. In 2012/13 we delivered 
twenty-three educational programs to groups from various public organizations, such as  
community groups, ESL groups and adult programs. The museum also delivered our  
popular children’s day camps, birthday parties as well as other Special Events. 
 

Children’s Camps 
Nine weeks of children’s Summer Camp programs were offered along with, a March Break 
camp (ages 5-9), plus two, 3-day archaeology camps (ages 10-14). We also delivered a PD Day 
camp in February and a day camp in December during the teacher’s strike. 
Camp themes are developed to incorporate archaeology, local history, and First Nations  
history into a variety of activities.  
Camp themes for the 2012/13 season were:   
 Mysteries of the Caribbean (March Break) 
 The Ice Age 
 Under the Sea 
 Incas, Aztecs & Mayans – Oh My!  
 Walking with the Explorers 
Throughout the nine weeks of summer camps, 273 children participated along with another 
39 children over March Break. 
 
Children’s camps are planned throughout the year by museum education staff and facilitated 
by Western work study students and volunteers. 

 
 
 
 
 
 
 
 
 
 
 
 

Birthday Parties 
Birthday parties at the Museum continue to be popular, and 52 parties were  
delivered in 2012/13. There are four different party themes: Dinosaur Discovery, 
Crime Scene Investigation, Native Legends, and indoor or outdoor Archaeology. 
Each Birthday party is 2.5 hours long, which includes 1.5 hours of crafts and  
activities with a party animator and 1 hour in the party room. 

Education Programming 

“I just wanted to thank your team today for a fantastic birthday time.  
All the kids had a wonderful time and learned something in the process.” 

- Birthday mom 

http://www.uwo.ca/museum/documents/Birthday_Parties.pdf
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London Museum School 
The London Museum School program allows teachers to move their  
classroom to a museum setting for a full week of curriculum-based  
experiential learning. There is an emphasis on journal writing, which  
encourages student to slow down and better observe throughout the 
week. Museum School is an award winning program, which enables  
students to develop their writing, problem solving and critical thinking 
skills. 

 
Teachers work with the Museum to design a program for their class, that is rich with hands-on, 
authentic learning activities. The week-long schedule of activities consists of both museum-led 
programs and teacher-planned activities and instructional time. 
 
Between May 2012 and April 2013 MOA delivered four weeks of Museum School.  
 St. Joseph's Catholic Elementary School, Thamesford   
 Chippewa Public School, London 
 Sir John A. Macdonald Public School, London  
 Ashley Oaks Public School, London 
 

Scouts and Guiding badge programs 
To meet the needs of local Scouts and Guiding groups we have developed programs designed 
to help them achieve specific merit badges that coincide with the First Nations Heritage and 
related topics. We offer these programs on evenings and weekends; Eleven programs were 
delivered in 2012/13. 
 
These programs include: 
 Brownies – Aboriginal People in Canada 
 Guides – Heritage 
 Cubs – Aboriginal Awareness 
 Scouts – Heritage 

Education Programming 
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MOA hosts four main Special Events throughout the year. Each of our events are very different 
and highlight the varying focuses of the museum. 
 
Winter Village Family Fun Day, held annually on Family Day, celebrates winter in Southern 
Ontario and highlights First Nations sports and traditions as well as contemporary winter  
activities. Attendance for the 2013 Winter Festival was 1000 people; an excellent turn-out, 
which was double our expectations. 

Wilfrid Jury Day, held each year in late July, celebrates archaeology. At our 2012 event visitors 
were able to learn the processes of archaeology as well as the manufacturing techniques of 
common archaeological finds. It is a hands-on and interactive Family event. Attendance in 
2012 was 47. 

 
The largest of our events is the Annual Native Harvest Festival 
and Powwow. We work closely with local First Nations  
community members and organizations to be able to offer a 
traditional powwow and stage the large 3-day event. Alongside 
the powwow activities there are also many First Nations  
cultural demonstrations, both traditional and contemporary, as 
well as a craft and food vendors. This event also offers a free 

shuttle bus due to large attendance numbers; 2168 people participated in 2012. 
 
The Art & Craft Sale is held the 3rd Sunday in November, and features 
a variety of traditional art and craft vendors as well as family activities 
throughout the museum. This year, we featured the Native Women’s 
Trail of Tears Quilt. Attendance in 2012 was 141. 
 
Throughout the year MOA also participated in London and area  
special events, such as Doors Open London/Culture Days (2012  
attendance – 402), Kids’ First Day in April (181), Solidarity Day  
celebrations on June 21st, and Canada Day in Harris Park. 

Special Events 
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Exhibits 

Gardens 
Three gardens occupy the grounds of the Lawson Site, covering an area 
of 600 m2 in the north-west corner of the palisade. Volunteers tend to 
the garden throughout the seasons and we are always looking for more 
help. The Three Sisters Garden grows corn, beans and squash as well as 
tobacco, sunflower, bittersweet, artichoke, sweet grass, milkweed,  
dandelion, mullein, catnip, plantain. The Pioneer Garden features  
onions, leeks, garlic, garden flowers and various wild flowers. 
 
The Medicine Wheel Garden is an initiative of the staff and students of 
the First Nations Studies program at Western. It currently yields eleven 
plants and herbs such as sage, high bush cranberry, and bergamot. 

Three temporary exhibits were hosted at the Museum this past year.   
The Inuit: Their Land… Their Lives… Their Art… curated by Miggs Morris this exhibit explored 
the North and gave visitors a unique glimpse into Inuit life.  Miggs lived and travelled  
extensively through Canada’s Far North between 1965 and 1973 and shared her experiences 
and stories from her time in the North brining the exhibit to life in a way rarely possible. 
 

The Lawson Site:  Heritage and Archaeology Through the Decades curated by Talena  
Stevenson and Sharann Martin, the exhibit explored the archaeological heritage of the Lawson 
Site and what we’ve learned about the Neutral Iroquoian people who lived there.  The exhibit 
was transferred into the permanent galleries in 2013 to provide ongoing interpretation on the 
Lawson site for museum visitors. 
 

Legacy of the Grand River, produced by the Western Corridor War of 1812 Bicentennial  
Alliance, told the collective stories along the Grand River from pre-contact through to present 
day.  The Grand River enjoys both a long natural history as well as an extensive cultural history 
that begins with the end of the last ice age and the exhibit focused on its geology, its history 
prior to the arrival of Europeans in the 1600s, as well as the significance of the region to the 
American Revolutionary Wars, the War of 1812, and the Industrial Revolution. 

“You have caught the essence of the 
life in the North with excellent  

descriptive pictures. I really enjoyed 
being here—wonderful!” - Roger. 

“Love your stories, anecdotes, and love for the 
Arctic peoples.” - Jenipher, Andrew & Christa. 

Thanks to all who have supported our gardens 
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Chris Ellis - Director   
Dept. of Anthropology, UWO   
 

Don McLeod - Director   
Freelance Videographer 
 

Elizabeth Greene - Director   
Classical Studies, UWO 

 

Jeff Hopkins - Director  
Professor, Dept. of Geography, UWO 
 

Jennifer Quick - Director  
Lawyer,  Miller Thomson Law Firm, LLP  
 

Miggs Morris - Director   
Retired Teacher 
 

Susan Hill - Director  
Director, First Nation Studies, UWO  

Staff & Volunteers 

Education and Public Programming Staff 
Summer Staff : 
Young Canada Works 
Molly Singer – Education Assistant 
Sharann Martin – Historical Interpreter 
Talena Stevenson – Archaeological  
           Interpreter 
Canada Summer Jobs 
Brenna Ardiel – Senior Camp Counselor 
 
Western – Brescia College Internship 
Lorena Alarcon – Education Assistant 

Junior Summer Camp  
Counselors:  

Western Workstudy 
Naila Nur 
Janelle Hutton 
Yordano Noriega Ponce 
Tara Urekar 
Katie Bell 
Amy Gallant 
Paula Peralta 
Sadaf Hatam 
Hang Yang 

Fall/Winter Staff : 
Western Workstudy 
Breanne Reibl 
Jillian Baker 
Hannah Prince 
Sienna Taylor 
Kaitlin Regier 
Swati Bhat 
 

Board of Directors 
Jerry White - President   
Associate Dean, Faculty of Social Science, UWO 
   

Roger Miller - Vice President   
Retired Teacher/Principal 
 

Maria Ferraro - Treasurer   
Lecturer, Bachelor Management  
& Organizational Studies  
 

Neal Ferris 
Lawson Chair, Dept. Of Anthropology  
& Museum of Ontario Archaeology 
 

Joan Kanigan  
Executive Director  

Museum Staff 
From left to right: 

Patrice Katsiroumbas - Development Officer 
Joan Kanigan - Executive Director 
Cindy Barrett - Administrative Officer 
Katrina Urban - Education Officer 
Jennifer Stead - Public Relations Officer,  
Gift Shop Manager, Receptionist 
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Trevor Osmond 
Tyler Pattenden 
Veronica Stanford 
Yiwen Xu 
 
International Translators  
for our Visitor Guides 
Anne Sophie Gaucher 
Carla González 
Denise Li 
Felicity Davison 
Floor Huisman 
Giulia Lasen 
Hélène Bremer 
Jennifer McHugh 
Jessica Sun 
Joanna Szczepanski 
Maria Malmaros 
Maryam Saachi 
Stefanie Schmidt 

Kristin Greve 
Mahillah Rafek 
Maya Hirshman 
Melanie Knott 
Michelle Hamilton 
Miggs Morris 
Nabila Nur 
Nina Antoine-Ogilvie 
Paula Parlette 
Paul Pineda 
Peter Timmins 
Phillip Mock 
Rhiannon Wells 
Roger Miller 
Seanda Wilkins 
Sergio Galvis-Amaya 
Shannon Van Every 
Sienna Taylor 
Spencer Diver 
Teri Morrow 

Gordon Nicotine-Sands 

Helen Kim 
Holly Rundle 
Hyeri Song 
Irini Chalikakis 
Ilyana Kocha 
Iwona Ulman  
Jannaia Arthur 
Jennifer Ouimette 
Jimmy Le 
John "Digger" Gallin 
John Moody 
Katie Singer 
Katleen Lynch 
Kelly Greene 
Khajavi Family  
       (Ali, and sons) 
Kira Westby 
Krista Carson 
Kristen Orchard 

Volunteer Program 
 The volunteer program at MOA is crucial to our daily operation. In 2012/13 the  
program was updated to better meet the needs of our volunteers as well as the Museum.   
We offer a variety of flexible positions to those wishing to volunteer their time. 
 

These volunteer positions are: 
 Education Volunteer: Learns & interprets information to visitors and school groups and 

assists with the planning and delivery of children’s camps.  
 Curatorial Volunteer: Assists with cataloguing acquisitions, researching our collection,  

updating collection records, and processing collections for storage at the  
Sustainable Archaeology facility. 

 Reception and Gift Shop Volunteer: Assists in the gift shop and greets visitors.  
 Special Event Volunteer: Helps plan & deliver our special events throughout the year. 
 

We also offer various co-operative education, placement and intern positions for students, 
who assist in all areas of the museum operation. 
 

Special Thank you to all our volunteers who helped out throughout the year: 
Aaron Blanshard 
Alex Bolton  
Alexandra Landines 
Alicia Berdan 
Alicia Ross 
Alison Ogilvie 
Amira Ghemniwn  
Barb Whiteye 
Bethany Hayward 
Brenda Edgar 
Christine Saly 
Cody Boyko 
Colin Evans 
Connor Couchman 
Darryl Dann 
Dennis Whiteye 
Don McLeod 
Dr. Matt Bray 
Erin Anderson 
Francis Carson 

If we have missed anyone, we are sincerely sorry.   

Staff & Volunteers 


